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Air Force Association Chapter 235

  
Air Force Association Chapter 237

  
The Air Force Association (AFA) is an independent, nonprofit, civilian education organization promoting public understanding of aerospace power and the pivotal role it plays in the security of the nation. AFA publishes Air Force Magazine, conducts national symposia and disseminates information through outreach programs. It sponsors professional development seminars and recognizes excellence in the education and aerospace fields through national awards programs. AFA presents scholarships and grants to Air Force active duty, Air National Guard and Air Force Reserve members and their dependents; and awards educator grants to promote science and math education at the elementary and secondary school level.  http://www.afa.org/default.asp
[image: image2.png]American Society of
Military Comptrollers





American Society of Military Comptrollers

ASMC is a nonprofit professional organization for both civilians and military involved in the overall field of Financial and Resource Management.  The Utah Chapter currently has about 180 members from Hill AFB, the local communities, and from around the state of Utah.  ASMC promotes and provides education, training, and professional development in all aspects of Financial and Resource Management.  ASMC provides its membership with opportunities to enhance their professional skills, socialize and network with other professionals, provide meaningful service, provide scholarships, and develop overall leadership and communication skills.  http://www.asmconline.org/ or http://www.asmcutah.org/
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Blacks in Government (BIG)


  
Blacks In Government was organized in 1975 and incorporated as a non-profit organization under the District of Columbia jurisdiction in 1976. BIG has been a national response to the need for African Americans in public service to organize around issues of mutual concern and use their collective strength to confront workplace and community issues. BIG's goals are to promote EQUITY in all aspects of American life, EXCELLENCE in public service, and OPPORTUNITY for all Americans.  http://www.bignet.org/  
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Federally Employed Women (FEW)

  
FEW is a private, non-profit organization founded in 1968 shortly after government issued Executive Order 11375 which added sex-discrimination to the list of prohibited discrimination within the Federal Government. FEW works as an advocacy group to improve the status of women employed by the Federal government. This includes contact with Congress to encourage progressive legislation. FEW national officers meet with management officials at all levels of agencies to demonstrate support of the FWP, encourage officials to support the program and to obtain insight on the effectiveness of the FWP at agency and local levels. http://www.few.org/
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Federal Managers Association Chapter 79   
The Federal Managers Association is the oldest, largest, most influential professional association representing the interest of the nearly 200,000 managers, supervisors, and executives serving in today’s federal government.  FMA also actively promotes the interests of retired federal employees.  Since 1913, FMA has been a passionate advocate for excellence in federal public service through effective management, as well as a forceful champion of its members’ legislative agenda.  FMA is the most powerful voice for federal managers in our nation’s capital.  Because its reputation, access and influence extend far and wide from the White House to Congress, from federal agencies to think-tank organizations, and from the media to key stakeholders, the Association commands the respect needed to get results in Washington, DC.  www.fedmanagers.org
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Federal Women Program (FWP) 
The Federal Women’s Program:  Key purpose is to improve the status of women within the federal government, whether they are civilians, active duty, or reservists. Our goals are: 1) to motivate women to enhance their professional career development; 2) to inspire women to improve their personal growth; and 3) to raise awareness of the Federal Women’s Program by contributing back to the community. https://hillnet.hill.af.mil/HAFB/Programs/FWP/
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Toastmasters Hill Climbers 
From a humble beginning in 1924 at the YMCA in Santa Ana, California, Toastmasters International has grown to become a world leader in helping people become more competent and comfortable in front of an audience. The nonprofit organization now has nearly 220,000 members in 11,300 clubs in 90 countries, offering a proven – and enjoyable! – way to practice and hone communication and leadership skills. http://www.toastmasters.org/
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Hill 56 
The Hill 56 is a professional organization that is dedicated to fostering team work for over 1,800 Staff sergeants and Technical Sergeants throughout Hill Air Force Base.  Hill 56 strives to provide junior non commissioned officers a stepping stone for increased responsibility by being involved with base activities, as well as mentoring young Airman.  Additionally, the organization also works directly with the Hill Chief's Group, the Hill Top Three, the First Sergeant's Association, and the Junior Enlisted Association in order to share a cross-flow of information across all ranks. 
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Hill Employees Association (HEA)      
The mission of Hill Employees Association is to provide Hill AFB employees an opportunity for professional education, recognition, communication, and to service to the surrounding community through college scholarships.

https://afkm.wpafb.af.mil/HEA
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Logistics Officers Association (LOA) 
The Wasatch Warriors Chapter of the Logistics Officer Association combines officers and civilians from all logistics areas and blends Hill Air Force Base organizations with contract and community resources. We continually strive to develop tomorrow's Air Force logistics leaders, learn from one another and enjoy the camaraderie of our fellow members." http://www.loanational.org/hill
Team Hill - Junior Force Council (TH-JFC)

The mission of the Junior Force Council is to support and develop the junior

Work force by voicing their concerns, facilitating improvement in the focus

areas, and facilitating a culture that supports and values the continuous

development of HAFB junior forces into superior USAF leaders and employees.

https://afkm.wpafb.af.mil/TH-JFCn 
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National Contract Management Assoc (NCMA)
NCMA's mission is to improve organizational performance through effective contract management. NCMA is a nationally recognized professional organization, open to civilian, military, and industry participants, providing employers ready access to skilled human capital, learning resources, best practices, standards, and metrics of the profession. The primary focus is on enhanced education, fostering networking relationships, and developing acquisition professionals through leadership roles in NCMA local chapters. http://www.ncmahq.org/
