Procedure and Guidance

Transfer of MGIB Benefits to Dependents

02-03 Air Force Test Program

*ELIGIBLE AFSCs:  must be currently serving in and continuing in one of the following control/core AFSCs: IN3XX, 3E7Xl, or 3COX2 (airman); 32E, 618, or 62E (officer).  ALSO NOTE “Important” section below!
Pursuant to HQ USAFIDPL policy of 26 Sep 02, the following procedure and guidance are established to facilitate the implementation of the FY03 test program for the purpose of transferring MGIB benefits to dependents. The test program is authorized under 38 USC Chapter 30 (amended by PL 107-107), the Montgomery GI Bill (MGIB). The Department of Veterans Affairs (DV A) manages the MGIB and is therefore responsible for all matters pertaining to payment and program limitations of individuals applying for benefits under this test program. HQ USAFIDPL has overall responsibility for policy and HQ AFPCIDPP has overall responsibility for procedure and guidance matters pertaining to identifying eligible airmen and officers, and managing the test within the Air Force. HQ AFPCIDPS has responsibility for officer active duty service commitments (ADSC) required under this test.

Important! All eligible officers and airmen desiring to participate in the program must complete a DD Form 2366-2, Montgomery GI Bill Act of 1984 (MGIB) Transferability Program found at: http://web1.whs.osd.mil/icdhome/DDEFORMS.HTM . This applies even though a dependent is not being designated, at this time, to receive benefits. The form serves as an election and proof of participation in the test. (If you miss this test period, you will probably not have ano Participants will complete a new form each time a change or addition is made in block 2 of the form. Also, officers and airmen participating in the test program do not now have to be married or have children.

Because this is a test to see if transferring MGIB benefits to dependents influences the decision to commit for an additional period of active duty, airmen will not be allowed to participate in the test after completing the reenlistment process. Exceptions will only be granted to eligible airmen who reenlisted between 1 Oct 02 and the implementation date of the test. The officer process inherently requires a briefing, election, and commitment at the same time.

Participant Responsibility. Eligibility and Acceptance.

An airman or officer (known as participants) must ensure he or she meets the following eligibility requirements and take the following actions upon being notified of his or her potential eligibility to participate in the test program:

-  accepted the automatic MGIB enrollment upon entering active duty,

- completed at least 6 years, but not more than 12 years, of active service, i.e., fIrst entered active duty between 1 Oct 90 and 30 8ep 96, inclusive, and

- *currently serving in and continuing in one of the following control/core AFSCs: IN3XX, 3E7Xl, or 3COX2 (airman); 32E, 618, or 62E (officer).

- If participating, commit to at least an additional 4 years of active service, and

complete items 1 and 2 of DD Form 2366-2 by appointment with the counselor at 7-9964.

Note: Officers incur the 4-year commitment by signing a DD Form 2366-2

Purpose of the DD Form 2366-2.

This document serves as proof of participation in the test. Once an eligible airman or officer decides to participate in the test program, he or she completes a DD Form 2366-2. Personnel from the Education Services Flight and MPF Customer Service also complete appropriate items on the Form: The form is maintained in the UPRG and MPRG; a copy is also given to the

participant. The participant is responsible for providing the DVA with a copy of the form when applying for education benefits.

Participant Processing.

Appropriate offices see AFIs 36-2606, Reenlistment in the United States Air Force, and 36-2107, Active Duty Service Commitments (ADSC), for specific reenlistment and active duty service commitment (ADSC) procedures. The following procedures are designed to ensure proper counseling, enrollment, and processing of eligible officers and airmen electing the test program.

MPF Reenlistment Section.
Complete the reenlistment process in accordance with API 36-2606.

Receive original DD Form 2366-2 and reenlistment documents from the airman.

Distribute the DD Form 2366-2 along with the DD Form 4, Enlistment/Reenlistment

Document, to the UPRG and HQ AFPC/DPSAM. Provide the airman with a copy of the DD Form 2366-2.

Career Assistance Advisors.

Work with Education Services Flight personnel to widely publicize the test program through Commander's Calls, newspapers, Daily Bulletins, etc. CAAs should brief commanders, First Sergeants and supervisors on availability of services

provided by the Education Services Flight.

Education Services Flight.

Work with Education Services Flight personnel to widely publicize the test program through Commander's Calls, newspapers, Daily Bulletins, etc. Counsel airmen and officers, explain the DD Form 2366-2, and offer the opportunity to participate in the test.

Confirm participant is enrolled in the MGIB and eligible for reenlistment prior to

completing a DD Form 2366-2. Complete the DD Form 2366-2, Item 4.

Ensure the airman turns in all copies of the DD Form 2366-2 to MPF Reenlistment section. For officers only, send the completed original DD Form 2366-2 to HQ AFPC/DPSFO and a copy to HQ AFPC/DPPAT.

For airmen only, send a copy of the DD Form 2366-2 to HQ AFPC/DPPAT.

MPF Customer Service.

Complete Item 3 of the DD Form 2366-2 (if the participant completed Items 2.a. through

2.g). 

HO AFPC/DPP AT.

Provide guidance and oversight of test program.

Identify and track elections of eligible officers and airmen.

Provide participation data to AF/DPLFA, DPLEV, DMDC, and the DV A.

Maintain master list of participants and confirm participation in the test program.

HO AFPC/DPSFO

Receive DD Forms 2366-2 from Education Services Flight and input ADSC Reason Code 98 into the PDS. Forward DDForms 2366-2 to DPSAM and UPRG.

HQ AFPC/DPP AER

Oversee reenlistment process.

HQ AFPC/DPSAF

Provide Career Advisor community with program information.

Coordinate with Career Advisors and DPP AT on airman eligibility issues.

HQ AFPC/DPSAS

Participant Briefing and Information

Transfer of MGIB Benefits to Dependents

02-03 Air Force Test Program
The Benefit

Transfer no more than 18 months of unused Montgomery OI Bill (MOIB) entitlement to one or more dependents. A spouse may use the benefit upon election and qualifying dependent children may use the benefit after the transferor serves 10 years of active duty.

You must satisfy the following eligibility requirements and procedures:

- Accepted the MGIB enrollment upon entering active duty (Not eligible are Vietnam Era-Rollover, VEAP conversion and Involuntary Separation)

- Completed at least 6 years but not more than 12 years of active service, i.e., first entered active duty between 1 Oct 90 and 1 Oct 96, inclusive.

- Currently serving in one of the following control/core AFSCs: 1N3XX, 3E7X1, or 3COX2 (airmen); 32E, 61S, or 62E (officers). Note: Holding one of the above as a primary or duty AFSC will only qualify if it is also a control/core AFSC.

- Commit to an additional 4 years of active service in the control/core AFSC, and

Complete a DD Form 2366-2, Montgomery GI Bill Act of 1984 (MGIB) Transferability

Program. Note: Officers will incur the 4-year active duty service commitment (ADSC) by signing a DD Form 2366-2.

Frequently Asked Questions

When must I decide to participate in the test program?

Upon notification of your eligibility to participate in the program. However, you don't have to decide how, or to whom, you want to transfer the benefit.

Can I participate even though I'm not married or have dependent children?

Yes. Once enrolled and you later marry, benefits can be given to your spouse. Depending on your age and time on active duty, however, dependent children may never qualify for benefits.

What happens if I don't complete the 4-year commitment?

In most cases the transferred benefit is lost. You and your spouse or dependent child will be liable to repay the Department of Veterans Affairs (DV A) all amounts received in benefit payments. The benefit is not lost and no repayment is required if you die on active duty, or are separated for one of the following conditions: a service-connected disability, condition that preexisted active duty, or, a physical or mental condition that interferes with duty. Separations for convenience of the government or reduction in force will also cause you to lose the benefit. 

What kinds of education benefits are available under this program?

Dependents with transferred benefits can receive the same kinds of benefit as you. See

www.gibili.va.gov for a list of the types of available training.

Can the benefit be transferred to more than one person?

Yes. Benefits can be transferred to the spouse and one or more dependent children at the same time as long as the total transferred benefit doesn't exceed 18 months.

When does my spouse or dependent child first become eligible for benefits?

Eligibility is established when you complete the DD Form 2366-2 and designate the individua1(s) who will receive benefits. However, dependent children cannot receive benefits unless you have served at least 10 years of active duty.

Who is a dependent child?
The DV A determines eligibility for children. Generally, the child must be your legal dependent and of at least 18 years of age.

Do I have to make a designation now?

A designation can be made at anytime by completing a new DD Form 2366-2.

Can I change a designation of who can receive benefits? 

How about the amount of benefit? 
Yes. You may make such changes by completing a new DD Form 2366-2.

Can this benefit be used to pay high school tuition?

Yes, if your dependent child is between 18 and 26 years of age.

How does my spouse or dependent child claim the entitlements?

The spouse or dependent child files a V A Form 22-1990, Application for V A Education

Benefits. The DV A may ask for additional documents to prove dependency.

How much money will my dependent receive?

The payment amount depends on your active duty status and the spouse or dependent child's training time. For example, your spouse would receive tuition and fees (unless the amount exceeds the training time rate) up to the half time rate assuming your spouse enrolled for half time and you are on active duty.

Can service members--who are married to each other--transfer entitlement to the same dependent child?
Yes. The eligible dependent child could receive a maximum of 36 months if each transfer or gives the child 18 months of entitlement.

How long do my dependents have to use the benefit?

Generally, the transferred benefit can be used until 10 years after you receive an honorable discharge. There are exceptions. For example, the 10 years is shortened if your dependent child reaches 26 years of age.

What if I die while on active duty?

Any transferred benefit would end 10 years after your death.

What happens to the benefit if my spouse and I divorce or a stepchild leaves the household?
Your former spouse's eligibility would terminate on the effective date of the divorce or when the stepchild leaves the household.

MORE FAQ
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Can an airman who reenlisted in Sep 02 participate in the test program?
No.  The test is designed to see if transferability is a reason or encourages an airman to reenlist.  Officers and airman must become eligible and make the election decision within the one-year test.

Likewise, can an airman elect to participate, for example, in Sep 03 and reenlist in
Oct 03?

No.  Remember that all actions by the participant must occur during the test period.

Please clarify the time frame for those with the critical AFSCs.  Would the criteria be for those who have between 6 and 12 years service "anytime" during the test period of 1 Oct 2002 and 30 Sep 2003 (including that day)?

Air Staff clarified the service eligibility to say that an officer or airman can meet the six to 12 year window at anytime during the test period.  However, it will be very difficult for an officer or airman to do all that is necessary if he or she becomes eligible during the last of September.

Also related to the eligibility dates, aren’t the dates miscomputed by one on each end of the 6-12 years of service?  Can you clarify the eligibility dates?

Yes, the dates are a “bit” off.  Since Air Staff clarified the eligibility window, airmen and officers must have a TAFMSD of no earlier than 2 Oct 90 and no later than 1 Oct 97.

The Participant Processing section of the “Procedure and Guidance” says the Education Services Flight will "confirm participant…eligible for reenlistment prior to completing the DD Form 2366-2.”  How will Education Services personnel know if and airman is eligible to reenlist?  Isn’t this an MPF issue since Education Services has nothing to do with reenlistments?
In addition to Education Services, the guidance was sent to Mission Support Commanders and Career Assistance Advisors (see the HQ AFPC/DPP letter distribution list), and the program guidance outlines responsibilities of specific base offices..  The test necessitates a cooperative and coordinated effort between all involved parties.  Generally speaking, airmen will present documents showing they are eligible/approved to reenlist.  This is a good opportunity for many Education Services personnel to expand their knowledge of the reenlistment process.  The signed DD Form 2366-2 becomes a part of the reenlistment package.

Can Reserve or Guard personnel participate in the test?

We are testing whether or not USAF airman and officers (Note: Officers are eligible though all are USAFR until they are generally eligible to become regular USAF at promotion to Major; this occurs about ten years after entering the service.  Until that time they are in USAFR officers on extended active duty (EAD).  The test doesn’t include 

Guard or Selected Reserve personnel now serving on limited active duty, call-up, or training).  Remember, eligibility includes only those people now serving on active duty in one of the target AFSCs and who commitment to at least another four years of active service in the target AFSC.

Should potential participants contact Air Staff, a Majcom, or AFPC for information on the test program?
No.  Potential participants should ask questions of the base-level education and reenlistment personnel.  AFPC/DPPAT is the overall program OPR for Majcom Education Directors, base Career Assistance Advisors, and Mission Support Squadron Commanders.  Questions that cannot be answered at the base--we expect very few--should be resolved at the Majcom.  Majcoms may continue to send questions to AFPC/DPPAT for future FAQ sheets.

Under Purpose of the DD Form 2366-2, "the participant is responsible for providing the DVA with a copy of the form when applying for education benefits."  Does this mean the spouse/and or child is required to send a copy of the DD Form 2366-2 when they send in the VA Form 1990 to apply for benefits?
Sending a copy of the DD Form 2366-2 along with the application tells the Department of Veterans Affairs (DVA) that an individual transferred benefits and to whom they were transferred.  This helps the DVA expedite a claim.

Later in the question and answer section it says "The DVA may ask for additional documents to prove dependency" when sending in the VA Form 1990.  Why is this?
Dependency can be complicated so the VA has a unique section to work these issues.  The DVA may ask for proof of dependency by asking for a marriage license, birth certificates, divorce decrees, etc.  This can happen when claiming benefits.
What is the order in which the DD Form 2366-2 should be signed/filled out?
There is no set order though the process would have to begin at the Education Center.  The participant elects the program and the counselor confirms eligibility by completing the appropriate blocks of the form.  Participants designating dependents will then have an MPF customer service representative confirm the dependent(s) names appear in DEERS and sign the form.  Airmen participating in the test will then insure the DD Form 2366-2 becomes a part of the reenlistment documents.  The process is outlined in the “Information for Education Services Counselors” sheet
Won’t some participants have to make a couple trips to the Education Center after having, for example, MPF customer service verify dependents?
Only those participants designating dependents at this time will need to make a second visit to the Education Office.  The second visit is so the Education Office can mail a copy of the DD Form 2366-2 to AFPC/DPPAT, which in turn, will use the form to maintain a master list of the participants.  This would seem a small step to insure eligibility is tracked in the future.

How many copies of the DD Form 2366-2 will needed for the test?
At least four as follows: Original, plus copies to AFPC/DPPAT, the participant, and the personnel record (Unit Personnel Record Group (UPRG)).  Base offices may maintain additional copies as desired.  The form can be downloaded from http://www.dior.whs.mil/forms/DD2366-2.PDF.
What date will be used for the “Transfer Eligibility Start Date” and “Transfer Eligibility End Date,” blocks (4.f. and 4.g.) of the DD Form 2366-2?
DoD advises us the blocks do not need to be used as they are redundant to the information provided in Blocks 2.f. and 2.g.
What are the mailing addresses for HQ AFPC/DPPAT, DPSAM, and DPSFO?
DPSAM and DPPAT addresses are now used by base education personnel and are included on page 18 of the "Veteran's Education Benefits Information and Procedures Manual."  Education office personnel routinely use the DPSFO address to forward ADSCs. Reenlistment folks also routinely use the DPSAM address.
The "Information for Education Services Counselors" sheet states "…know that qualifying dependents may use this benefit up to the participant's delimiting date, which is 10 years after the last separation from active duty or the participant's death, whichever occurs first.  Dependent children must use this benefit before reaching their 26th birthday."  Does this mean that if, for instance, a service member separated after 14 years of service and had a 5 year old child, then that child will not be eligible for the transfer of benefits because the 10 year delimiting period would only be until this child is 15?  If this is the case, I think counselors need to be aware of this factor of time since dependent children can only use between ages 18 to 26.
Correct.  Participants desiring to transfer benefits to children need to be reminded of the age requirement and how it relates to the eligibility and delimiting dates.  In addition to the “Information for Education Services Counselors” the issue is addressed in two or three “Participant Briefing and Information” sheet questions.
Who is doing the notification?  Are there individual notifications going out or will the Ed Center and Career Advisor just generally publicize the test program?
There is no requirement for Education Center personnel or Career Assistance Advisors to personally contact each potential participant.  You are asked to publicize the program through base newspapers, daily bulletins, commander’s calls, flyers, and other general methods.
What is the last day to sign up for the program?
Individuals must make the election and reenlist (or enter into an ADSC) no later than
30 Sep 03. 
How does an officer or airman, who elected the program, make or change a designation, for example, two or three years from now?  Does the participant add to the election form?
The participant will complete a new form each time he or she adds or changes anything in Block 2 of the DD Form 2366-2.  The participant would not add to the original election form.  Additional guidance will be provided later during the test.

Can a designation be cancelled?  What happens to the designated benefit time?
The participant can add, reduce, or cancel all or part of the benefit he or she gives to a dependent.  All unused benefits revert to the participant.  For example, Capt Jones transfers 12 months to her husband but he later wins s a full scholarship.  Capt Jones completes a new DD Form 2366-2 deleting the designation and reclaims her benefit.  Also, benefits will revert to the participant if the designees don’t use the benefit.

Do participants need to visit all 3 offices (Education Center, MPF Customer Service, MPF Reenlistment Section) when making future designations?  Who gets copies of the new Form?
They will complete the form at the Education Center then verify the DEERS information at the MPF.  The new forms must be sent to HQ AFPC/DPSAM.  The participant keeps a copy.

Can a spouse or dependent child use the benefit at the same time?  Can they use the benefit at the same time as the airman or officer?
Yes.

How does the participant determine the dates to put in Blocks 2.f. and 2.g. of the DD Form 2366-2?
The Form gives instructions in a note just below the family member data blocks.  The start and end dates are set by the participant as long as they are within the program rules, e.g. a child’s benefit can’t begin before the participant serves ten years or outside the age limitations.

The "*NOTE" includes a comment “By Law.”  What is its significance?
By writing “By Law” in either or both Blocks 2.f. and 2.g. the participant transfers the benefit for use anytime allowed by law.

Please clarify the law as to when spouses and children can use the benefit?
The law allows an eligible spouse to begin using the benefit anytime after the participant completes six years of service; dependent children may begin using the benefit after the participant serves ten years of service.  The dependent children must also be between 18 and 26 years of age.  The benefit expires 10 years from the participants last day of active duty.  The ten year date will be adjusted if a participant dies on active duty or as a result of a service-connected disability (other DVA rules apply).

The “Participant Briefing and Information” sheet says the eligible airman or officer must make the decision upon notification of eligibility.  Is this true?
Yes.  The longer an officer or airman takes to make the decision, the greater the chance other issues, e.g. deployment, TDYs, leave, inspections, etc. will delay the election.  We’ve experienced such in the past with the result of people asking for exceptions to policy and the law.  Officers and airmen should decide as soon as possible to secure and protect their benefits.

Do designees receive the active duty or veterans benefit amount if benefits are claimed while the participant is on active duty?
The DVA will pay the veterans benefit rate regardless of the participant’s active duty status.

DEPARTMENT OF THE AIR FORCE

HEADQUARTERS UNITED STATES AIR FORCE

WASHINGTON, DC
26 SEP 2002

MEMORANDUM FOR HQ AFPCIDPP

                                     HQ AFPCIDPS

FROM: HQ USAFIDPL

            1040 Air Force Pentagon

            Washington, DC 20330-1670

SUBJECf: Montgomery GIBill (MGIB) Transferability Test Program for the USAF

Section 654 of the National Defense Authorization Act of 2002 (Public Law 107-107)

includes a provision giving the Service Secretaries authority to allow qualified members of the Armed Forces, who hold designated critical military skills, an opportunity to transfer up to half of their MOm benefits to their dependents (spouse and children).

The Air Force elected to take advantage ofPL 107-107 and conduct a test program from

1 Oct 02 -30 Sep 03 to allow individuals with the designated critical skills and years of service the opportunity to transfer their benefits. The following policy guidance applies to the test program:

a. Six critical Air Force Specialty Codes (AFSCs) are eligible for this test program:

IN3XX -Linguists, 3E7Xl -Fire Fighters, 3COX2 -Comm-Computer System Programmers,

32E -Civil Engineers, 61S -Scientists, 62E -Developmental Engineers.

b. Individuals must have completed at least six years of active duty service but not more

than 12 years to be eligible to transfer their benefits.

c. Enlisted members must hold, be eligible for, and reenlist during the test period in one

of the critical AFSCs above for a minimum of four years to transfer their benefits.

d. Officers in one of the core AFSCs above must accept and sign It four-year active duty

service commitment (ADSC) during the test period to transfer their benefits.

PETER U. SUITON

Brigadier General, USAF

Director, Learning and Force Development

Deputy Chief of Staff, Personnel
