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Retirement System

This application is for you if you are a Federal employee covered by the Federal Employees Retirement System
(FERS) and you wish to apply for refirement with an immediate annuity. You should use this application if you want
to apply for an annuity which will begin within 30 days of your separation from Federal service.

Do not use this application to apply for a deferred annuity. A deferred annuity begins more than 30 days after the
date of final separation. If you want to apply for a deferred annuity, you should request an Rl 92-19, FERS Applica-
tion for Deferred or Postooned Retirement, from the Office of Personnel Management, Federal Employees Refire-
ment System, P.O. Box 200, Boyers, PA 16017.

You should have received an informational pamphiet SF 3113, Applying for Immediate Retirerment Under the Fea-
eral Employees Retirement System, with this application. If you did not receive the pamphiet you should get a
copy from your employing agency.

Retirement benefits and retirement processing are complicated. Read the information in the pamphlet carefully.
When you decide to refire, give your agency advance notice so it can be sure your records are complete and it
can carry out its responsibilities in processing the paperwork associated with your retirement.

Give your completed application to the personnel office of your employing agency. They will forward your applica-
tion to the Office of Personnel Management for processing. If you have any questions, ask your empioying office
for assistance. You must apply separately for any benefits payable from the Thiift Savings Pian and the Social Secu-
rity Administration.

If your address changes after your application has been forwarded to the Office of Personnel Management, but
before you receive your claim number, wiite to us, giving your name, date of birth, and Social Security Number. If
you have received your claim number, remember to refer to it.

Instructions for Completing Application

Type or print clearly. If you need more space in any sec- Item 4: Give a telephone number where you can be
tion, use a plain piece of paper with your name, date of reached after you retire and the best time to
birth, and Social Security Number written at the top. If reach you during business hours.

you do not know an answer write “unknown”. If you are

unsure of information (for example, if you do not know

an exact date), answer to the best of your ability, followed SECTION B - Federal Service
by a question mark (?).

The following additional information should help you to

. n St : Item 2: Enter the date of final separation for retirement.
answer those questions on the application which are not

(Leave blank if applying for disability retirement

entirely Self-explanatory. and not separated.)
Item 4: Indicate whether or not you have performed
SECTION A - Identifying Information active duty that terminated under honorable con-

ditions in the armed services or other uniformed

services of the United States including the follow-
Item 2: List other names under which you have been ing:

employed in the Federal government (such as a
maiden name). This will help us to locate and
identify records maintained under these names.

Item 3: Enter the address to which correspondence
should be mailed. If you want your payments
sent to a bank, do not enter the bank address
here; see Section H of the application form.

a. Army, Navy, Marine Corps, Air Force or Coast
Guard of United States;

b. Commissioned Corps of the Public Health Serv-
ice after june 30, 1960;
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c. Commissioned Corps of the National Oceanic
and Atmospheric Administration (formerly
Coast and Geodetic Survey and Environmental
Science Services Administration) after June 30,
1961;

d. Cadet or Midshipman of the U.S. Military Acad-
emy, U.S. Air Force Academy, U.S. Coast
Guard Academy, or U.S. Naval Academy.

Service in reserve components and/or the
National Guard is not considered active Federal
military service except when ordered to active
duty in the service of the United States and dur-
ing an initial 4-month training period for Guards-
men. However, full-time National Guard duty (as
such term is defined in Section 101(d) of title 10)
is creditable, if such service interrupts FERS cred-
itable civilian service and is followed by reemploy-
ment in accordance with Chapter 43 of title 38
that occurs after August 1, 1990.

if you have performed such service, complete and
attach Schedule A, furnishing the requested infor-
mation for each period of active duty.

To receive FERS credit for military service per-
formed on or after January 1, 1957, you must
make a deposit of 3 percent of your military basic
pay. You must pay the depusit to your agency
while you are still employed. You may not pay
OPM after you retire.

If you are entitled to have part of your retirement
computed under CSRS rules, military service per-
formed prior to your transfer to FERS comes
under CSRS deposit rules. These rules are as fol-
lows:

e The CSRS deposit is 7 percent of your military
basic pay.

o If you were first employed in a civilian
position before October 1, 1982, you do not
pay the deposit and you are eligible for a
Social Security benefit at age 62, the CSRS
part of your annuity will be recomputed at age
62 to delete credit for the post-1956 military
service.

e If you were first hired on or after October 1,
1982, you will not receive any credit for
post-1956 military service if you do not make
the deposit for it.

» (SRS military service deposits must also be
paid to your agency while you are still
employed.

If you are receiving, or have applied for, military
retired pay, answer “yes” to Item 5, then com-
plete and attach Schedule B-Military Retired Pay.
(Note: Military retired pay includes disability
pay.)

This information is needed to assure correct
credit for military service. Receipt of military
retired pay may affect the computation of your
annuity rate.

If you are waiving military retired pay for FERS
retirement purposes, your agency can help you
prepare your request for waiver. Attaching a copy
of your waiver request and the finance center’s
acknowledgement (if available) to your applica-
tion may help us to process your claim more
quickly. (Even if you have already waived your
military retired pay to receive benefits from the
Veterans Administration, you also need to file a
waiver for FERS.)

SECTION C - Marital Information

Item 2: Indicate whether you have a living former spouse

to whom a court order awards a survivor annuity
based on your Federal employment. If you
answer “yes”, you must submit a certified copy of
the court order and any attachments or amend-
ments.

SECTION D - Annuity Election

(See pages 11-18 of SF 3113, Applying for Immediate
Retirement Under the Federal Employees Retirement Sys-

tem.)

Read the information about survivor benefits found in the
pamphlet, Applying for Immediate Retirement Under
FERS, before completing Section D.

Box 4:

If you initial Box 4, a person selected by you,
who has an insurable interest in you, will receive
a survivor annuity upon your death. Insurable
interest exists if the person named may reason-
ably expect to derive financial benefit from your
continued life (such as a former spouse or a close
relative).

if you choose an insurable interest survivor annu-
ity, the survivor annuity will be 55 percent of
your annuity after your annuity has been reduced
to provide this benefit (see table).

Any employee who is not retiring for disability
and who can prove good health may elect a
reduced annuity to provide a survivor annuity for
a person having an insurable interest in the
retiree. You may elect this insurable interest sur-
vivor annuity in addition to a regular survivor
anauity for a curreni or former spouse. If you
elect an insurable interest annuity for your cur-
rent spouse, you must both jointly waive the cur-
rent spouse annuity. Generally, an insurable
interest cannot be cancelled. However, if you
elect the insurable interest annuity for a current
spouse because a court order awards (or you
have elected) the regular survivor annuity to a
former spouse, the insurable interest election for
your current spouse can be converted to a current
spouse annuity if the former spouse loses entitle-
ment to the regular annuity.
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amount of the reduction in your annuity will
depend upon the difference between your age and
the age of the person named as survivor annui-
tant, as shown in the table below.

Older, same age. or less than 5 years 10%
younger
5 but less than 10 years younger 15%
10 but less than 15 years younger 20%
15 but less than 20 years younger 25%
20 but less than 25 years younger 30%
25 but less than 30 years younger 35%
30 or more years younger 40%

Box 5: If you initial box 5, your former spouse(s) will
receive a survivor annuity upon your death.The
maximum survivor annuity payable to your for-
mer spouse(s) is 50% of your unreduced annuity.
Your annuity will be reduced 5% or 10% according
to the total benefit you want to provide.

You may elect to provide a survivor annuity for
more than one former spouse. The total of the sur-
vivor annuities must equal either 25% or 50% of
your unreduced annuity.

If you are married, you must have your spouse’s
consent to choose this option, because any bene-
fit elected for a former spouse limits what can be
elected for your current spouse. (Complete and
attach SF 3107-2, Spouse’s Consent to Survivor
Election, to your application.) The maximum com-
bined survivor benefits that can be elected for
your current and former spouse(s) is 50% of your
benefit.

SECTION F - Other Claim Information

Item 1: If you have applied for, or received, workers’ com-
pensation from the Office of Workers' Compensa-
tion Programs, U.S. Department of Labor,

because of a job-related illness or injury, check
the “yes” box and complete Schedule C.

In Schedule C you should provide the following
information:

1. If you are receiving (or have received in the
last 2 years) compensation, enter your compen-
sation claim number(s), the beginning and
ending dates of each period for which compen-
sation was paid, and whether the benefits
were a scheduled award or disability compen-
sation.

2. If you have applied for, but are not receiving
benefits, indicate whether your claim is pend-
ing or has been denied and the claim numbers
applicable.

3. Indicate whether you agree to notify us if the
status of your workers’ compensation claim
changes and whether or not you authorize the
Office of Personnel Management and/or the
Office of Workers’ Compensation Programs to
collect any overpayment if we find that you
were paid, but not eligible for, both compensa-
tion and annuity benefits covering the same
period of time. Without this authorization, we
will not authorize payment of your annuity
until we can confirm that OWCP is not paying
you compensation.

The information requested regarding benefits
from the Office of Workers’ Compensation Pro-
grams is needed because the law prohibits the
dual compensation which would exist if you
received both a FERS annuity and compensa-
tion for total or partial disability under the
Federal Employees’ Compensation Act.

SECTION G - Information About Children

Complete Section G by providing the names and dates of
birth of your unmarried dependent children under the age
of 18. Also list any child over the age of 18 and incapable
of self-support because of mental or physical disability
incurred before the age of 18. Check the box headed “dis-
abled” by the name of each child to whom this applies.
Information about your children in your annuity claim file
may help to expedite the processing of claims for survivor
benefits in the event of your death.

SECTION I - Applicant's Certification

Be sure to sign (do not print) and date your application
after reviewing the warning.
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Solicitation of this information is authorized by the Federal Employees Retirement law, (Chapter 84, title 5, U.S. Code), the Federal
Employees Group Life Insurance law (Chagltcr 87, title 5, U.S. Code) and the Federal Employees Health Benefits law (Chapter 89,
title 5, U.S. Code). The information you furnish will be used to identify records properly associated with fYour application for
Federal benefits, to obtain additional information if necessary to determine and allow present or future benefits, and to maintain
a unique identifiable claim file for you. The information may be shared and is subject to verification via paper, electronic media,
or through the use of computer matching programs with national, state, local or other charitable or social security administrative
agencies in order to determine benefits under their programs, to obtain information necessary for determination or continuation
of benefits under this program, or to report income for tax purposes. It may also be shared and verified, as noted above, with law
enforcement agencies when they are lnvestifgating a violation or potential violation of the civil or criminal law. Executive Order
9397 (November 22, 1943) authorizes use of the Social Security Number. Furnishing the Social Security Number, as well as other
data, is voluntary, but failure to do so may delay or prevent action on your application. Information you provide about your
unmarried dependent children may be used to expedite their claims after you die; however, your failure to suppfy such information
will not affect any future rights they may have to benefits.





