Military Pay and Compensation:
 

This year's effort will center on ensuring full and equitable compensation for all current enlisted members, with special emphasis on increased allowance and readjustment of enlisted pay tables to reflect their increased responsibilities.

AFSA Supports Initiatives To:
· Ensure that annual enlisted military pay raises equal or exceed the Employment Cost Index (ECI). 
· Reform the military pay scales to more accurately/equitably reflect increased enlisted responsibility in relation to the overall Air Force mission. 
· Change the square-footage and dwelling-type (by rank) standard used to determine the formula for the Basic Allowance for Housing (BAH) to financially protect the entire "Air Force Family" regardless of rank. 
· Increase rates of Special Pay/Special Duty Assignment Pay of enlisted members. 
· Eliminate the gap between BAH and the member's average housing costs. 
· Extend payment of the temporary BAH to include payment to E-4s and below while in a leave or travel status between permanent duty stations. 
· Provide Dislocation Allowance for first PCS moves and for members without dependents assigned to government family quarters. 
· Increase the Temporary Lodging Expense allowance period from 10 to 15 days. 
· Waive the 2- (out of 5) year residency requirement to qualify for capital gains tax relief when selling a house. 
· Amend the Internal Revenue code to permit members to roll military separation pay (i.e., Special Separation Benefit) into an individual retirement account. 
· Exempt Space-A travelers on DoD-charted aircraft from any US-imposed immigration inspection fees, certain customs fees, or facility fees. 
· Open SGLI Coverage to a spouse and children.
RETIREMENT BENEFITS:
 

AFSA will continue its efforts to protect the value of military retirement and to remind officials that military retirement was earned during a career of sacrifice.

AFSA Supports Initiatives To:
· Ensure annual cost-of-living adjustments are on-time and inflation-protected. 
· Allow the full concurrent receipt of military retired pay and VA disability compensation to those who have earned both. 
· Enact a unique version of the Consumer Price Index for cost-of-living adjustments to allow fair reflection of the extraordinary health care and pharmaceutical expenses that seniors face. 
· Repeal the Uniformed Services Former Spouse Protection Act (USFSPA), and support legislation which moves toward that end. 
· Correct the Social Security income levels of those who fall into the "Notch" years. 
· Allow receipt of the Career Status Bonus over a 3-year period. 

COMMISSARY BENEFITS:
 

	 
	
The commissary is one of the best non-pay benefits fully warranting close support and oversight.

AFSA Supports Initiatives To:
· Ensure full funding of the current commissary system to ensure the benefit and preclude any increase in the customer surcharge. 

· Allow integration of the commissaries with the Army and Air Force Exchange Service stores only to protect both benefits on non-active installations or at base closure sites. 


 

MORALE WELFARE AND RECREATION: FAMILY SUPPORT
 

MWR programs are increasingly recognized as necessary to maintain and improve the quality of life enlisted members and their families, particularly in light of the stress caused by the current high operations tempo, increased family separations, and longer duty hours. Family support programs provide essential maintenance, transitional, and quality-of-life benefits to military members. These programs must continue to receive strong support to carry out their vital missions.

AFSA Supports Initiatives To:
· Provide sufficient funding to provide significantly enhanced, affordable opportunities (particularly for lower-ranking airmen) at Child Development Centers (CDC). 
· Adjust CDC policies to (1) allow for more than 10 hours of daily CDC service for service members working extended shifts; and (2) allow 30 days each year during which the military member may remove their child from the CDC without having to pay - to facilitate members taking annual leave without jeopardizing their slot at the CDC. 
· Fully support Family Support Center programs - to ensure readiness and protect the well-being of military members and their families. 
· Restore appropriated funding for non-appropriated fund activities, providing more low/no cost benefits for service members. 

SURVIVOR BENEFITS:

 

AFSA will continue to serve as a watchdog in promoting and protecting programs that provide benefits to the survivors of those who have served.

AFSA Supports Initiatives To:
· Eliminate the age-62 Survivor Benefit Program (SBP) annuity offset. 

· Immediately implement the fully paid-up status when SBP and RSFPP participants reach age 70 and have paid into the program 30 years. 

· Increase the government subsidy for SBP to lower premiums. 

· Allow DIC widows to remarry after age 55 without losing their entitlement. 

· Allow the full concurrent receipt of Dependency and Indemnity Compensation (DIC) and SBP without an offset in either. 

· Reinstitute the burial entitlement for surviving spouses who remarry. 

· Provide full space-available travel opportunities for survivors of military retirees. 

 

HOUSING AND SHIPMENT PROGRAMS
 

AFSA will closely monitor (1) military family housing funding to ensure new housing/dormitories and replacement of outdated and (2) privatization efforts to preclude any adverse impact on quality-of-life programs (e.g., MWR programs).

AFSA Supports Initiatives To:
· Ensure that any DoD move toward housing privatization does not increase the member's expenses beyond their military housing allowance. 

· Increase funding for construction and renovation of military family housing and dormitories. 

· Implement the DoD Household Goods Shipment pilot project method system-wide. 

HEALTH CARE
 

AFSA's efforts will be to build on achievements and fully fund and implement the reforms approved in the FY 2001 National Defense Authorization Act. Our legislation efforts will continue to support all opportunities for expanded, affordable health care for all beneficiaries.

AFSA Supports Initiatives To:
· Fully fund and implement health care programs and reforms already signed into law. 
· Require DoD to continue full funding of the Military Health Services System (MHSS) to guarantee lifetime, quality health care with full access to care regardless of rank, age, health status or location - to include all eligible family members. 
· Improve the TRICARE program benefits in cost and coverages, and enhance the program to ensure quality providers. 
· Establish a bi-annual review of CHAMPUS Maximum Allowable Charge (CMAC) rates to reflect costs of care as a means to attract and keep quality providers. 
· Direct that TRICARE and Medicare cover a full range of preventative health screenings. 
· Shift all funding for retiree and retiree family members health care from DoD to the entitlements portion of the federal budget where it will no longer have to compete for funding with other accounts (e.g., weapons systems). 
· Provide for waiver of the Medicare Part B late enrollment penalty. 
· Expand DoD-VA sharing agreements to allow all beneficiaries to use VA medical facilities, including prescription drug services, when not located near a military treatment facility - so long as care to VA or DoD beneficiaries is not negatively impacted. 

EDUCATIONAL BENEFITS:
 

AFSA will work to have the government provide realistic, valuable, government-funded educational benefits for all enlisted military members. We'll also continue to focus on military members' children and to help subsidize the communities that education them.

AFSA Supports Initiatives To:
· Ensure all members currently serving have an education benefit. AFSA proposes an open window which would give all members the opportunity to enroll in the Montgomery G.I. Bill. 
· Tie the monthly benefit of the MGIB to an annual index (e.g., "The College Board"), to cover the cost of tuition, books, and fees at an average 4-year college or university. 
· Waive the member's $1,200 MGIB program fee. 
· Allow a member enrollment in the MGIB after Basic Military Training. 
· Allow transferability of unused benefits to immediate family members. 
· Allow use of the MGIB benefit to pay off student loans. 
· Remove the benefit loss time limit for the use of the MGIB education entitlement. 
· Raise or eliminate the Tuition Assistance cap. 
· Ensure full funding of Impact Aid. 
AIR FORCE RESERVE/GUARD:
 

AFSA will continue to seek benefit improvements for the Air Reserve Component (ARC - Air National Guard and Air Force Reserve Command members) and a greater appreciation for their contribution toward the Total Force effort.

AFSA Supports Initiatives To:
· Reduce the retirement age of ARC members from 60 to 55 with immediate, full annuity. 
· Make all reserve technicians eligible for an unreduced annuity at age 50 with 20 years of service, or at any age with 25 years of service, if involuntarily separated. 
· Apply the same full payment of flying, hazardous duty, and other special pays to reservists as is paid to active duty members. 
· Provide tax credits to employers who employ members of the ARC and to self-employed individuals who are members of the reserve component. 
· Provide permanent eligibility for ARC members for veterans' home loans. 
· Eliminate the Commissary Privilege Card system and provide unrestricted commissary access for all ARC members. 
· Change the Selective Reserve MGIB usage time limit to be the same as for active duty. 
· Eliminate the 60-day limit on selling leave for ARC members. 
· Establish, fund and maintain sound family support programs for ARC members. 
· Allow reservists to fully deduct expenses connected with military service. 
· Eliminate the annual cap on inactive duty training points creditable for retirement. 
· Increase benefits for "gray area" retirees - those who have satisfied retirement criteria but are less than 60 when full ARC retirement begins. 
· Provide BAH "Type 1" to all ARC members TDY less than 139 days. 
· Allow ARC component headquarters commanders to waive the requirement for PCS moves to schools 20 weeks or longer. 
· Provide sufficient MPA days for drill status ARC members to receive 1 day of compensatory down time for each 14 days of duty performed under provisions of Title 10, US Code. 

VETERANS AFFAIRS:
 

AFSA will continue to focus on veterans' health care, education programs, veterans preference legislation, and programs earmarked to help homeless veterans, and to remind the VA that the vast majority of veterans are enlisted veterans.

AFSA Supports Initiatives To:
· Provide a written guarantee (in law) of benefits veterans (and retirees) earn by virtue of their service to each enlistee that is legally binding on the government when it is time to use those benefits. 
· Improve and streamline the Veterans' benefits claims process. 
· Ensure a fair evaluation and subsequent treatment of all medial conditions that result from the military service environment. 
· Support VA-Medicare subvention. 
· Assure there is sufficient capacity and full funding at national cemeteries. 
· Codify eligibility requirements for burial at Arlington National Cemetery to include the elimination of entry waivers. 
· Increase funding for homeless veterans programs. 
· Provide comprehensive veterans' benefits to ARC members. 
· Continue funding of the Armed Forces Retirement Home (AFRH). 
· Fully fund transition programs. 
POW/MIA:
 


Those who serve must always know that, if captured or unaccounted for, they will not be forgotten. The families and friends of those listed as POWs and MIAs deserve a full accounting from the nation they so valiantly served.

AFSA Supports Initiatives To:
· Provide for full disclosure of any and all information pertaining to the possible abandonment of POW/MIAs. 
· Ensure continued investigations to provide a full accounting of POW/MIAs from all past and future military actions, and to promote international compliance. 
PATRIOTISM:
 


It is important that the nation be urged to promote inviolate aspects of our national character. Citizen-soldiers must never be disenfranchised because they serve.

AFSA Supports Initiatives To:
· Protect the American flag from purposeful acts of physical desecration. 
· Ensure that no state or locality abridges the right of military members to vote in federal, state, and local elections (in person or by absentee ballot). 

· Construct an Air Force Memorial in our nation's capital.
